















































to day operation is overseen by the Teacher Effectiveness and Evaluation Lead Coordinator. The
online learning management system, Power School, delivers online coursework.

This lead coordinator is under the direct supervision of the Executive Director of the Human
Resources Division. The coordinator also develops and maintains the operating budget, collects
accountability data and collaborates with the programs. The program director verified that a new
hire would be starting to assist in the operation of the AASE as they have continued to grow.

The program's purpose is to provide a learning experience for teachers that ensures all students,
regardless of exceptionality, receive high quality educational opportunities. This mission is
accomplished through coursework, support from the course mentor, and the development of an
added authorization portfolio.

The program director and support staff confirmed that an Advisory Committee, consisting of
program instructors, the lead coordinator, and the program specialist, inform and assist in making
decisions about the program design and implementation based on data collected. The Advisory
Committee meets quarterly to receive program updates, share insights from the field, and make
program decisions that serve to improve the delivery model and meet the needs of candidates.

Course of Study

Upon acceptance, all AASE candidates are enrolled in the Characteristics Module of their selected
authorization area. A 7-week course where the candidate learns about the various aspects of the
disability area as outlined in the program standards, Characteristics Module is 100% online
through Power School Learning System. The Characteristics instructor mentors candidates
throughout the 22-week program as verified by the candidates and program completers.
Currently SDCOE assigns about 15 candidates to one Characteristics instructor.

Upon completion of the Characteristics Module, a candidate is then enrolled in each of five core
module courses individualized for their specialty: Assessment, Behavior, Collaboration,
Specialized Healthcare, and Transition. Throughout participation in the program, candidates
work to build a portfolio including a videotaping component evidencing classroom practice in
relation to the Added Authorization program standards, evidence of 30 hours of professional
development, and an action plan for implementation. The program coordinator shared that there
is one instructor per core module in that area of expertise. Candidates and program completers
validated that instructors are knowledgeable, providing relevant information to take and
implement in their current teaching assignments.

Candidates experience a comprehensive and integrated program of advanced course and
fieldwork designed for teachers who already possess an education specialist credential. The
completion of coursework includes course assignments, fieldwork hours, professional
development and e-portfolio. All candidates provide documentation and evidence of meeting
each of the respective added authorization standards through coursework. All evidence of
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meeting added authorization standards is monitored and verified by the program
mentor/characteristics instructor and verified by the program leadership.

Prior to completion of the core modules, candidates complete specific AASE courses of study:

e The Autism Spectrum Disorder (ASD) course of study requires candidates to complete course
modules of nine hours participation, including pre- and post-test, quizzes, discussions, and an
assignment. Through these requirements, candidates are able to demonstrate the knowledge
and skills acquired throughout the course. Candidates shared that coursework was often
repetitive of skills and knowledge they are already had but overall was a good refresher.
Candidates felt coursework was functional and applicable to their practice. The characteristics
module consists of coursework and experience. This module focuses on the specific
characteristics of ASD; instructional strategies for students with ASD; and the sensory, language,
and social implications for students with ASD. Current experience in working with students with
ASD and ASD Coach: 10 hours

e The Deaf and Blind (DB) course of study consists of course assignments, fieldwork hours,
compiling an e-portfolio, professional development. Should a candidate have past experience
related to this authorization, credit may be given for that work.

e The Early Childhood Special Education, ECSE, course of study addresses the four ECSE AA
Standards and is taught by an instructor who is a credentialed expert in the field working with
infants through preschoolers. Candidates shared that coursework was functional and applicable
to their current teaching practices while being both rigorous and relevant.

e The Emotional Disturbance (ED) candidates experience a comprehensive and integrated
program of course and fieldwork in three specific modules. It was reported that candidates felt
well supported by their instructor throughout the programs, providing personal contact
information for actual conversation, not just online or through email. Candidates shared that
coursework was functional and applicable to their current teaching practices. Candidates felt the
program was rigorous and relevant to their added authorizations.

¢ The Orthopedic Impairment (Ol) course of study consists of the online completion of a core
module, a characteristic module, and a fieldwork-portfolio module. Program instructors
indicated that coursework in the assessment course if designed to be functional and applicable
for students to implement in their current teaching assignments. Candidates validated that the
course was relevant, functional, and practical.

For candidates who are not teaching students with a disability that is pertinent to the special
education added authorization, SDCOE makes it accessible for candidates to complete this
process by videotaping themselves in an interaction with a student with that particular identified
disability.
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Assessment of Candidate

Each instructor administers a post-test aligned with the Commission on Teacher Credentialing for
the Authorization Standards. The post-test must be mastered at 80% to fall within a pass/fail
format.

If the candidate fails the post-test mastery with less than 80%, program director and program
instructors reported that the candidates are encouraged to retake the post-test after receiving
support from the Characteristic instructor. After the content is further reviewed the candidate
can then retake the post-test. There has been one candidate who had to retake the post-test.

Accountability for learning is documented through the three components of the program: 1) Core
Modules; 2) Characteristics of the Authorization Module; 3) Fieldwork/Portfolio Module. During
the module coursework, completion is documented through assignments and assessments. Upon
successful completion of program requirements, a candidate notifies the program coordinator.
Portfolios are reviewed by the advisory committee three times a year. Once the program verifies
portfolio completion, the program coordinator submits candidate information to the credential
office who then makes a recommendation for the added authorization.

For candidates who are not teaching students with the disability that is pertinent to the added
special education authorization, SDCOE AASE makes it accessible for candidates to complete this
process by videotaping an interaction with a student with that particular identified disability in
the AASE area of study.

Program instructors indicated that coursework in the assessment course is designed to be
functional and applicable for students to implement in their current teaching assignments.
Candidates, validated that the course was relevant, functional and practical. This was the overall
sentiment for the Characteristics and Core Module coursework in all the AASE. It was reported
that candidates felt well supported by their instructor throughout the programs.

The majority of the candidates shared, “they were readily accessible for us. They even provided
their personal contact information for us to have an actual conversation with and not just online
or through email.” Program Instructors and Support Staff agreed that they felt supported by their
peers and program coordinator. Collaboration between peers, program leads and candidates was
the overall factor making the SDCOE AASE program successful. It is evident by the continued
growth of candidates that the program is a collaborative, interactive and rigorous program.
Stakeholders expressed the information was relevant and applicable to their current practice.

Findings on Standards

After review of the institutional report, supporting documentation, the completion of interviews
with candidates, graduates, intern teachers, faculty, employers, and supervising practitioners, the
team determined that all program standards are met for the Special Education Added
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candidate’s learning had on P-12 students. A review of the final projects affirmed the references.
However, a unit plan to systematically collect and evaluate positive impact data was not found.
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